June 2019

CHATHAM COUNTY PARTNERSHIP FOR CHILDREN
Regional Behavior Specialist 

Job Description

Purpose

As part of the statewide project Promoting Healthy Social Behaviors in Child Care Centers (HSB), this position provides resources, training, and technical assistance to child care providers in licensed Centers and Centers in a Residence to assist in the development of pro-social classroom supports and to identify, prevent, and address challenging behaviors in young children in child care settings, ultimately resulting in a reduction in the expulsion of children from child care programs. 

Essential Responsibilities

1. Provide on-site technical assistance visits in local child care settings to mentor and assist teachers and directors in promoting healthy social-emotional development. 

2. Deliver professional development regionally focused on social-emotional development and/or challenging behavior from the HSB standardized training menu to child care providers, including Corrective Action training from the HSB standardized training menu and/or technical assistance to child care center staff on issues related to discipline as directed by the Division of Child Development and Early Education. 

3. Promote awareness of the availability and resources of Healthy Social Behavior Specialists to child care providers and intermediary agencies. 

4. Update the regional resource list of available social emotional practitioners, educators, and mental health professionals annually. 

5. Work collaboratively with the state team of Behavior Specialists and Project Manager and across NC’s early care and education system within their assigned region to achieve goals of the project and ensure successful evaluation. 

6. Cultivate partnerships with other behavioral specialists, consultants, educators and mental health professionals to assist child care providers/families in promoting positive behaviors in young children. 

7. Participate in project meetings, foundational training and other professional development opportunities, and special projects as directed by the project manager. 

8. Participate in the project evaluation plan for Promoting Healthy Social Behaviors in Child Care Settings, including data collection and timely, accurate submission of data each quarter. 

9. Other duties as assigned by statewide project or supervisor. 

Qualifications/Requirements

MINIMUM REQUIREMENTS 

· Bachelor’s degree in Early Childhood Education or a related field
· Three years’ experience working in early childhood education environments with infants, toddlers, and/or preschoolers and their families, or the programs that serve them
PREFERRED QUALIFICATIONS

· Level 11 ECE Certification through the NC Institute for Child Development Professionals or completed college coursework to obtain it soon after hire
· Experience as an early childhood teacher and/or director
· Effective in building rapport with child care teachers, directors, and colleagues in other agencies
· Skilled in training and coaching adults

· Computer proficient
SUPERVISION:  Reports to the Program Director

PHYSICAL REQUIREMENTS:

· While performing this job the employee is:

· Frequently required to sit; use hands to finger, handle or feel objects, tools or controls; reach with hands or arms; and talk or hear.

· Periodically required to stand; walk, stoop, kneel.

· Occasionally required to lift up to 25 pounds.

· Routinely required to drive a vehicle for business travel and must have a valid NC Driver’s License with less than 4 points and a personal vehicle with current insurance coverage.
· Specific vision abilities required by this job include:  close vision and the ability to adjust focus to operate the computer.

· Extensive travel will be required to serve a 5-county region: Chatham, Harnett, Johnston, Lee and Wayne Counties.
· Regular evening work will be required for workshops.

· Occasional Saturday work and occasional overnight trips will be required.

Position Status:
Regular, Full-time
Classification:
Grade 18, Non Exempt

Salary Starting at:
$40,499, based on experience and qualifications 
� Reasonable accommodation will be provided when needed for an otherwise qualified candidate to perform the essential functions of this position.





